March 14, 2017

Re: Nova Scotia Health and Safety Charter Leadership Charter Member Survey Responses
We had 49 survey respondents. Please see below for a summary of the responses received thus far.




















Working Alone Procedures
Best practices in High Angle Rescue
Best practices in Contractor Management
current trends in the industry
Drug and alcohol testing and legal concerns of the employees.
developing a culture of s safety; accident investigations
We at ECMM are open to review all Webinair offered and make our choices accordingly
WCB, Working with Contractors
Safety Culture, Mental health and workplace safety
Making health and safety everyone's responsibility
Growing an effective safety culture
Managing WCB costs within municipalities
Effective Workplace Committees
Learning opportunity from high integrity operators like the offshore
"Pre‐existing condition" WCB Claims
Status of WCB enforcement of residential development (R1 to multi‐res)
Pending regulatory changes/ Common findings by H&S Inspectors
Employee Engagement/Commitment ‐ Binders to Behaviours



















WCB, legal issues, changes in legislation
Injury on Duty ‐ legal perspective on liabilities for non‐members of WCB
Mental health issues for students and employees
Safety Culture, Mental health and workplace safety
Mental Health in the Workplace, Improving Safety Culture
Making health and safety everyone's responsibility
Growing an effective safety culture
Managing WCB costs within municipalities
Effective Workplace Committees
Learning opportunity from high integrity operators like the offshore
"Pre‐existing condition" WCB Claims
Status of WCB enforcement of residential development (R1 to multi‐res)
Pending regulatory changes/ Common findings by H&S Inspectors
Employee Engagement/Commitment ‐ Binders to Behaviours
WCB, legal issues, changes in legislation
Injury on Duty ‐ legal perspective on liabilities for non‐members of WCB
Mental health issues for students and employees













Raising awareness of all the benefits of a strong Safety Culture
Continue to engage the members.
Sharing successes and near misses.
Work with WCB and regularly share provincial KPI's with the members.
Focus on building the "safety culture" in Nova Scotia.
This survey is a great starting point to help the Steering Committee achieve its objectives. Communication
is vital to its success.
The committee is set up presently to address health and safety across the board, which is a good idea, but
if the system was broken down to the different types of professions for health and safety lunches, ie.
construction, Hospital, retail etc., it may be of more benefit to the attendees. although I have great respect
for other professions and their approach to health and safety, I would be more interested in spending time
at meetings that affect my profession. I am suggesting this as an additional venue to the meetings of the
professions as a whole.
Ensure the engagement of small and medium organizations in rural areas of NS
Communicate best practices within NS municipalities and within North America
I would like to see more signatories from the health and Community services sector. Government,( DCS,
DHW and DLAE), WCB and AWARE‐NS have come together to develop a 5 year targeted Workplace Safety















Action Plan . Leadership is needed. Leadership will be needed for this Action Plan to be successful. Safety
Leadership in all organizations is critical to foster a culture where safety is understood and made a priority.
Ideas are great overall just need to ensure efforts are not being duplicated by other organizations or
through other initiatives.
Anything safety focused is a good thing. I believe it is important to co‐ordinate with existing groups such as
CANS, NSRBA, OEA, NSCSA and others who may be working on similar strategies.
I believe the conference is the key to success
Enjoyed the November Conference and networking with other members. Information sharing is helpful
and the network of safety contacts has already been useful.
Tracking systems that can give management an overview of our OH & S program.
Develop safety training into NS schools to help reduce the risks on new employees entering the workforce,
as well as student workers.
Continuing to build networks and share knowledge and information among our organizations.
I believe that the Leadership Charter can achieve its objectives by showing that the signatories are
committed to safety and by providing networking opportunities for both the business leaders and safety
professionals. This is best accomplished through face to face interactions such as the conference lunch and
learns.
Find ways to bring industry safety reps together more to discuss significant topics relating to safety.
Having a wide range of information available in one place would be very helpful
Keep the pressure on for CEO commitments
Constant reinforcement and awareness is key

